APPENDIX 1 – Games and Activities Used at the Seminar

Get to Know session

Carousel

Participants are placed in two circles, inner and outer (see below). The two circles have equal number of places (chairs). Sets of two chairs should face each other (from the two circles). During each round which can last for 1 minute, less or more depending on the questions, but not more then 90 seconds, different questions are asked and the pair facing each other in the circle has to discuss their own answers to  those questions. 

After each round the facilitator “spins” one of the circles for X places to one side.

Each participant has post-its, on which they have to write the most interesting thing they heard from their peers during the small discussion. They also have to put down the name of the person. After the carousel all the post-its will be posted on the wall by the names/photos of the participants. 

The team will have names ready on the walls at that point. 

Set of questions

What does your name mean?

What was your childhood favorite hero? Why?

When did you first fell in love?

Which organisation/agency do you represent? What is your role?

Where do you come from?

What have you done (which deed) that you are most proud of?

What upsets you most?

What do you dream about?

Which are your favorite places in your town? Why?

Are you a chocoholic/beerholic/workaholic/smoker?

What is your favorite film?

What makes you the happiest? 

HRE session

Take a step forward

Themes: Discrimination and Xenophobia, Poverty, General human rights

Time 60 minutes

Overview 

We are all equal, but some are more equal than others. In this activity participants experience what it is like to be someone else in their society. The issues addressed include:

_ Social inequality being often a source of discrimination and exclusion

_ Empathy and its limits.

Objectives

To promote empathy with others who are different

To raise awareness about the inequality of opportunities in society

To foster an understanding of possible personal consequences of belonging to certain social minorities or cultural groups

Materials: Role cards, An open space (a corridor, large room or outdoors), Tape or CD player and soft/relaxing music

Preparation : Read the activity carefully. Review the list of “situations and events” and adapt it to the group that you are working with.

Make the role cards, one per participant. Copy the (adapted) sheet either by hand or on a photocopier, cut out the strips and fold them over.

Instructions

1. Create a calm atmosphere with some soft background music. Alternatively, ask the participants for silence.

2. Hand out the role cards at random, one to each participant. Tell them to keep it to themselves and not to show it to anyone else.

3. Invite them to sit down (preferably on the floor) and to read their role card.

4. Now ask them to begin to get into role. To help, read out some of the following questions, pausing after each one, to give people time to reflect and build up a picture of themselves and their lives:

What was your childhood like? What sort of house did you live in? What kind of games did you play? What sort of work did your parents do?

What is your everyday life like now? Where do you socialize? What do you do in the morning, in the afternoon, in the evening?

What sort of lifestyle do you have? Where do you live? How much money do you earn each month? What do you do in your leisure time? What you do in your holidays?

What excites you and what are you afraid of?

5. Now ask people to remain absolutely silent as they line up beside each other (like on a starting line)

6. Tell the participants that you are going to read out a list of situations or events. Every time that they can answer “yes” to the statement, they should take a step forward. Otherwise, they should stay where they are and not move.

7. Read out the situations one at a time. Pause for a while between each statement to allow people time to step forward and to look around to take note of their positions relative to each other.

8. At the end invite everyone to take note of their final positions. Then give them a couple of minutes to come out of role before debriefing in plenary.

Debriefing and evaluation

Start by asking participants about what happened and how they feel about the activity and then go on to talk about the issues raised and what they learnt.

1. How did people feel stepping forward - or not?

2. For those who stepped forward often, at what point did they begin to notice that others were not moving as fast as they were?

3. Did anyone feel that there were moments when their basic human rights were being ignored?

4. Can people guess each other’s roles? (Let people reveal their roles during this part of the discussion)

5. How easy or difficult was it to play the different roles? How did they imagine what the person they were playing was like?

6. Does the exercise mirror society in some way? How?

7. Which human rights are at stake for each of the roles? Could anyone say that their human rights were not being respected or that they did not have access to them?

8. What first steps could be taken to address the inequalities in society?

Role cards

You are an unemployed single mother.
You are the president of a party-political youth organization (whose “mother” party is now in power).

You are the daughter of the local bank manager you study economics at university.
You are the son of a Chinese immigrant who runs a successful fast food business.

You are an Arab Muslim girl living with your parents who are devoutly religious people.
You are the daughter of the American ambassador to the country where you are now living.

You are a soldier in the army, doing compulsory military service.
You are the owner of a successful import-export company.

You are a disabled young man who can only move in a wheelchair.
You are a retired worker from a factory that makes shoes.

You are a disabled 17-year-old Roma (Gypsy) girl who never finished primary school.
You are the girlfriend of a young artist who is addicted to heroin.

You are HIV positive, middle-aged prostituted.
You are a 22-year-old lesbian.

You are an unemployed schoolteacher in a country whose new official language you are not fluent in.
You are a fashion model of African origin.

You are a 24-year-old refugee from Afghanistan.
You are a homeless young man, 27 years old.

You are an illegal immigrant from Mali.
You are the 19-year-old son of a farmer in a remote village in the mountains.

You are an Iroquoian immigrant waiting to deposit its asylum application to a western European country authorities
You are a 19 years old Mormon serving his missionary service in a country where 95% of the population has strong orthodox/catholic or Muslim beliefs.

You are a young transsexual looking for a job in public administration.


You are a 28-year-old man having a mental disability.

You are a 25 years old illegal immigrant who faces death penalty in his origin country if extradited (sent back)
You are a 18 years Roma that has no identity papers.

You are a 20 years old Iroquoian refugee in a European Country


Situations and events

· You have never encountered any serious financial difficulty.

· You have decent housing with a telephone line and television.

· You feel your language, religion and culture are respected in the society where you live.

· You feel that your opinion on social and political issues matters, and your views are listened to.

· Other people consult you about different issues.

· You are not afraid of being stopped by the police.

· You know where to turn for advice and help if you need it.

· You have never felt discriminated against because of your origin.

· You have adequate social and medical protection for your needs.

· You can go away on holiday once a year.

· You can invite friends for dinner at home.

· You have an interesting life and you are positive about your future.

· You feel you can study and follow the profession of your choice.

· You are not afraid of being harassed or attacked in the streets or in media.

· You can vote in national and local elections.

· You can celebrate the most important religious festivals with your relatives and closed friends.

· You can participate in an international seminar abroad.

· You can go to the cinema or the theatre at least once a week.

· You are not afraid for the future of your children.

· You can buy new clothes at least once every three months.

· You can fall in love with the person of your choice.

· You feel that your competence is appreciated and respected in the society where you live.

· You can use and benefit from the Internet.

ICL session

3 colors, 3 cultures

The aims of the session were:

· To explore cultural differences and our emotions/behaviors when we encounter differences; to find constructive ways of dealing with/preventing conflicts arisen from differences;

· To raise the participants’ awareness of issues related to prejudice and stereotypes

· To incorporate concepts of Human Rights Education, inter-cultural learning, respect and tolerance

The role game

First, you need to divide into three groups (trainer should divide the groups - perhaps by drawing lots out of a hat with papers with blue, red and green signs). Sit with your group. 

OK, simulation can start. You will all listen to the general instruction first, then you'll work in small groups for a while and get specific instructions. 

On the occasion of new courses in youth policies in the world, delegations from all countries came to participate in World Student Conference named: «Students' Movement and Building Democracy». 
Once you have arrived at the airport, organizers of the conference are waiting for you and direct you into the Main Hall to meet other two delegations with whom you are supposed to cooperate closely during the conference. During that meeting, your task will be to choose 5 persons in total who will represent your 3 delegations in the Main board of the conference. So out of the three groups, only 5 people can be chosen to represent you. 
 In small groups they got papers with characteristics of their culture. 
Your task is to read carefully through those characteristics and to get into the roles. You should represent all characteristics of your culture not by talking to the others but through behavior, way of touching/or not touching people, way of talking etc. Make costumes, give yourselves names and practice being in your culture. 
They also should decide on the strategy of choosing those 5 representatives and how many representatives from your group you want (it can be none or it can be all 5 persons). 
Simulation 1: All three delegations are gathered in big room. 
Simulation can last about 15 min (depends on process, can be little bit shorter or longer). It should be stopped before they agree. 
After this they have to fill in the questionnaires within small groups. 
They read questionnaires (15 min). 
Now, when all have heard about the other cultures maybe something has changed. They go in small group and discuss new strategy (if there is one), concerning agreement and behavior. They will have 5 min for that. 
Second meeting – simulation. Lasting about 10 minutes. 

De-role. 
Sharing and discussion
Everybody should say (circle): How did you feel during the exercise? Your main impression, main insight? 
Discussion, comments, giving handouts

Cooperation session

Barnga

Overview: Participants play a simple card game in small groups, where conflicts begin to occur as participants move from group to group. This simulates real cross-cultural encounters, where people initially believe they share the same understanding of the basic rules. In discovering that the rules are different, players undergo a mini culture shock similar to actual experience when entering a different culture. They then must struggle to understand and reconcile these differences to play the game effectively in their "cross-cultural" groups. Difficulties are magnified by the fact that players may not speak to each other but can communicate only through gestures or pictures. Participants are not forewarned that each new table is playing by different rules; in struggling to understand why other players don’t seem to be playing correctly, they gain insight into the dynamics of cross-cultural encounters

Set-up: Set up (approximately) 6 tables (about 4 people per table), depending on the number of people participating. On each table there should be a copy of the rules for that table per player plus a deck of cards (use only A-10, no face cards). To start, let the participants play a few rounds with the rules and with talking allowed. Next, EVERYTHING is removed from the playing tables. Play continues with everyone at his own table. From now, talking is prohibited. 

After allowing a few rounds without talking at the home table, participants must switch tables—the person who won the most tricks moves clockwise to the next table, the person who loses the most tricks moves counter-clockwise to the next table. What the players do not know is that each table has learned a different set of rules (see below). 

There is also a group of observers, who look after the game trying to follow the reactions, behaviours of “locals” and the “newcomers” by the tables. The observers can be the team, or some of the participants, or people from the group who have played the game before, since the ones who know the game, should not play it.

The rules: Depending on the number of players, rule sheets can be altered or discarded for the number of tables being used. Some samples of rules are as follows:

· Table 1: Ace high, no trump 

· Table 2: Ace low, diamonds trump 

· Table 3: Ace low, clubs trump 

· Table 4: Ace high, hearts trump 

· Table 5: Ace high, spades trump 

· Table 6: Ace low, no trump 

Each table shares the following rules: 

· Players are dealt 4 cards each 

· Whoever wins the most tricks will move clockwise to the next table 

· Whoever loses the most tricks will move counter clockwise to the next table 

· Everyone else stays at the same table 

· Ties are resolved by paper rock scissors 

· Each round will be about 5 minutes long and each round will consist any number of games that the time allows. 

· After the initial round, players will not be allowed to see the rules or speak to each other. Gestures and pictures are allowed, but players are not allowed to use words. 

· The game “winner” will be the person who has won the most tricks in total. Players can keep track of scores with Popsicle sticks (one stick per trick won). 

· The dealer can be anyone at the table, the person who plays first will be to the right of the dealer. 

· The first player for each trick may play ANY suit. All other players must follow suit (play a card of the same suit). For each round, each player plays one card. 

· If a player does not have that suit, a card of any suit must be played. The trick is won by the person with the HIGHEST card of the ORIGINAL suit. 

Debriefing can follow after playing a number of rounds—either using a set time limit, or allowing the number of rotations according to the number of tables in play (6 rounds for 6 tables). Students should be aware that they were playing by different rules, and the following questions can be discussed.

Questions: 

· If you could describe the game in one word, what would it be? 

· What did you expect at the beginning of the game? 

· How did you feel at the new table?

· When did you realize that something was wrong? What did you think/feel?

· When you realized the rules were different what did you start doing? How did you deal with it? How did not being able to speak contribute to what you were feeling?
· What are the barriers for cooperation?
